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#5 Anniversary International scientific conference of young scientist
and students "Youth scientific achievements to the 21st century nutrition
problem solution”, April 11-12, 2019, Book of abstract. Part 3. NUFT, Kyiv.

The publicabion contains matenals of §5 Anmiversary Iniernational
scientific conference of young scientists and students "Youth  scientific
schievements to the 21st century Nuintion problem solution™.

It was considered the problems of improving existing and creating new
energy and resource saving technologies for food production based on
modern physical and chemical methods, the use of unconventional raw
materials, modern technological and energy saving equipment, improve of
efficiency of the enterpnses, and also the sudents research work results for
improve gquality training of future professionals of the food industry.

The publication is mtended for young scientists and researchers who are

engaged in definite problems in the food science and industry.
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Marepiaan 85  osweiinol  smimsapogEe]  waykosol  kosbeperi
MOADIHN YHCHHX, ACHIPAHTIE 1 cTvacHTIE “Haykosl 3nofvien monoml —
BHPIIICHHEID NpoGnew xapayeanas mogcerea y XX cromn®™, 11-12 keires
2019 p. — K HYXT, 20019 p. — 4.3, - 641 ¢.

Bupawss sicturs mavepiann 85 Wsieiinoi Mimnapogsol saysosoi
EOHGICPCHIIT MOIOARX VHCHHX, ACIIPAHTIE | CTVICHTIE.

Poarasuyro npofnesy VIOCKOHATEHHA ICHYIMHX T CTBOPEHHA HOBHX
CHEPIO- T4 POCYPCOMUATHUX TEXHONOTH 118 BHPODHHMLTES XaPHOENK
MPOIVETIE HA GCHOEL CYHACHHX §HIMEO-XIMIMHHY METOIIE, BHEODHCTAHHS
HCTPaA LR CHPOEHHH, HOBITHROT( TEXHOIOTIHHOND Ta
EHEPrOIDEPIrAKMOrD (AIATHANKA, NUIBMEHHA edeETHEHOCT] JIATEHO0CT]
MIANPHEMCTE, 8 TAKO®W PEIVILTATH HAYKOBO-JOCHLIHML podIT CTVISHTIE 3
METOH) NMUIEMIIEHHA AROCTI MATOTOBSM MAAGYTHIX axienis xapaoeo
POMHCIOROCTI. o ) )

Po3paxosano HA MONOIHX HAVEOBUIE 1 IOCOLTHHKIR, AKl 3aiiMa0ThCR
OFHASCHIMI TPOGISMAMN Y XAPHOBIIE HIYI TA NPOMBCIOE0CTI,

Pexowendoamws evenown  padows  Hapousmeoso yuirepoumeny
maprusar merratoeri. fipomoxos 5 1 aid «30s Sepewa 2009 p.
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43. Psychobogical nspects of personnel manngement an enterprises of foed
imclustry

Kirn (vsiienkn, Artur Mykhalevyel, Iryna Nikitina
Nettona! University of Food Techrologies, Kyiv, Llkraime

Imtrodoction. Management psychology is directed at the study of the paouliarities
of the psychsc processes, ihe states and qualities of the head, the psychological features of
hzs mamzgement actrvity and the relationshsps in the team, performers psychological
charactenstics, thewr relationship with each other and with the leaders, the psychological
charactenstics of the groups amd buman commumties, their relationshps, socio-
psychologscal processes, taking place within the framework of mamsgement. A modemn
haghly qualified specalist can fully demonstrate kimself in the work, only actively interacting
with colleagues and mamagers, possessing the necessry culture of commumication [ 1].

Muteriaks and methods. The conducted research 5 based on the wse of soentific
national work on the psychology of personne]l mamsgement and waork organization i the
enterprise. In watmg the work wed the genenl saentific metbods of research - analysis,
synthesis, peneralization.

Resubis. The main ksk 15 to analyere the conditions and psychological peculianties
of mamagerml activity of the manager in order to improve the efficiency of the whole social
management sysiem. The effectiveness of production and management processes depends on
how creative, active and selfless people work. An important condstson for increasing the
actrvity and mnatative of employees 15 the widespread introduction of research results 1n
management psychology inlp practice, whech allows you to evalmie team and group
psychologscal characteristics m order o create healthy  socio-psychodogical  climate,
psychologscal requremeenits for the work of execubives amd mamgers and thesr official
bebavior. The most important psychological aspects include: social analyss in the team of
workers, social planning, creating a creative atmosphere in the team, employee participatson
in management, team social stimuolation, sparitual and cultural needs atisfacton, team
formation, creaton of a normal psychologscal climate (adaptation in the team), estabhlishment
of social norms of behavior, development of insbative and respomsibility of employees,
establishment of moml snctons and imcentives [2]. The psychological aspects of
management are based an the use of the social menagement mechanssm { the system of mutual
communication m the team, social consumption, etc. . Thewr specificsty les m the signifscant
share of the use of mivrmal factors, the imterests of the individual, the group, the team in the
process of personnel management.

Conclusions. The psychological approaches to the consid af the technology of
work with the personnel allow to introduce a "systemn”™ that provides a permanent resounce
fior the development of the orgamization m all phases of its life cycle.
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