10 3MEHIINTh PHU3UK TOSBH Opaky Ta BHHUKHEHHsS nAedekTiB. [lo-mepie, 1e
3MEHIIUTh BUTPATU 1 CKOPOTUTH cOOiIBapTicTh mpoaykiii. [lo-apyre, 3MeHIIUTHCS
KUTBKICTh MPUXOBAHUX AC(PEKTIB y BUIOTOBJICHIM Ta peanizoBaHii mpoaykiii. B
pe3ynbTarti y cepi excruryartaliii BUTpaTH Ha rapaHTiiiHE 1 cepBicHE 00CITyrOBYBaHHS
MPOIYKITii OyTyTh MEHITUMHU.
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MIJIXOAU 1O BUSHAUYEHHS KOHIEIIIIT
KOPIIOPATUBHOI COIIAJIBHOI BUITOBIJIAJIBHOCTI
O.B. Typ, KaH]Il. EKOH. HAyK
Hauyionanvnuit ynigepcumem xapuo8ux mexHoo2ii

VYTpoIoBXK OCTaHHIX POKIB MOYACTIIIAIN JAUCKYCIl BIAOMHUX YYEHUX HABKOJIO
BU3HAYECHHS KOHLEILII KOPIOPATUBHOI COL1aJIbHOI BIIMOBIIAJIBHOCTI, OCKUJIBKH BOHA
Oyna 1 € mpeIMeToM I'PYHTOBHHMX JOCHIDKEHb Oararbox HaykoBIIB. Bce 1e mamo
MOKJIUBICTh BHJIUIUTH IT’ITh OCHOBHHUX MIJXOMIB JO PO3YMIHHS KOHUENIIi
KOPIOPAaTUBHOI  COINAbHOI  BIAMOBIAAIBHOCTI: 1HCTPYMEHTAJIBHUM; 3 MMO3UIII{
MOJITUYHOTO BIUIMBY; 3 TO3UIIIT COI[iaIbHUX BUMOT; 3 TIO3UIII1 €TUKH; KOMOIHOBaHIH.

[HCTpYyMEHTANBHUN MiAX1A 03BOJISIE TIOEHATH THTEPECH SIK aKIIOHEPIB, TaK 1
IHIIUX 3all1KaBJICHUX CTOPIH, OCKUIbKU MIANPUEMCTBO BUCTYIIA€ IHCTPYMEHTOM LIS
CTBOpPEHH 0araTcTBa, a BCSl MOro colliajibHa MISUTBHICTh CIIPSIMOBAaHA HA JOCSTHEHHS
€KOHOMIYHOTO pe3ysbTary. ToOTO, N1F0YM TaKMM YHHOM, OpraHi3allisi BUKOHYE CBOIO
€KOHOMIUHY (PYHKIIi0, BUPOOJISIFOYM TOBApU Ta MOCIYTH, HEOOX1IHI JJIsl CYCIUIbCTBA
Ta CTBOPIOIOYHU TMPHU IbOMY poOoUl Micisl 1 3a0e3Meuyrourd MaKCUMI3AIlo NPUuOyTKY
115 akiioHepis [1; 3; 4].

[Tigxig 3 mo3uilii MOMITHYHOTO BIUIMBY — MIANPHEMCTBA MArOTh 3/IaTHICTH
BITUBATH Ha PE3YJIbTATH BAKIMBUX CYCHIJIBHUX MPOIECIB Ta CYCHIILCTBO 3arajioM 3
METOI0 BHUPIIIEHHS CYCHUIBHUX TPOOJEM HE3aJeKHO BiJl MOJITUYHUX 1HCTHUTYTIB.
Tomy, 3rigHO TAHOTO MiIXO0IY POJIh MAMPUEMCTBA MOXKHA PO3TISAATH Y BY3bKOMY Ta
IIMPOKOMY 3HA4YeHHI. Y BY3bKOMY 3HAuU€HHI POJIb MIJMPUEMCTBA 3BOJUTHCS [0
COIllaJIbHUX 1HBECTHIIIN Ta MEBHUX 3arajbHOBU3HAHUX OOOB’SI3KIB MEpei MiCIEBOIO
rpoMajio. Y MIMPOKOMY PO3YMIHHI — MIAMPUEMCTBO TMOBHHHO BIATOBIAATH 3a Ti
cdepu, B SIKUX JepkaBa HE 3/1aTHA 3aXUCTUTH CBOIX rpoMasiH [1].

[Tigxig 3 mO3WIi COLiaJbHUX BHUMOT — MIAIPUEMCTBO 30CEPEIKYE CBOIO
JISUTBHICTh Ha BHU3HAYEHHI COIIaIbHUX BUMOT CYCIUIBCTBA Ta BIJIMOBIA€ HA HHUX,
TaKUM YAHOM CIIPHSIE MIOCUIICHHIO CBOIX TIO3UIlIN HA PUHKY.

[Tigxing 3 mo3Willi €TMKM 3aCHOBAHUM Ha ETUYHOMY OOOB’s3KYy Oi3HeCcy Ta
OKpeMHX HOro MpeACTaBHUKIB Mepes cycniabcTBOM. KokHe mianpueMcTBO Hece
eKOHOMIYHY, €KOJIOTIUHY Ta COLlajbHY BiIMOBIAAIBHICTH NEPE] CYCHIILCTBOM, THM
caMHM 3a0e3Me4ylour CBOI0 €KOHOMIYHY CTIMKICTh Ta JKMTT€3JATHICTh. A TaKOX,
BOHO HECE MOpaJIbHY BINOBIIAJBHICTh HE TUIBKU MEPE CYCIIILCTBOM 3arajiom, a u
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nepes 3aliKaBICHUMU CTOPOHAMH, 0 SKHUX BITHOCSTH: aKIIOHEpIB, MPaI[iBHUKIB
HiANPUEMCTBA, MOCTAYaJbHUKIB, CIIOKUBAYIB Ta TEPUTOPIaJbHI TPOMAIH, y SKUX
3MIHACHIOE CBOIO JIsUTBHICTH [1; 3].

KomMOiHOBaHIf MiAXiM CKJIANAa€ThCd 3 EKOHOMIYHOI, MPaBOBOi, €THUYHOI Ta
JUCKpeLiiHOoi ((himaHTpOmiyHO1) BiANOBIAATBFHOCTI OpraHizaiii nepes CycrniibCTBOM
(puc. 1).

HuckpeniitHa
BIJIIIOBIAJIBHICTH

Erryna BinnoBigaiabHICTh

[TpaBoBa BiAMOBINAIBHICT

ExoHoMiuHa BiOBIIAIBHICTD

Puc. 1. ITipamioa kopnopamuenoi coyianvnoi gionosioanrvnocmi A. Keponna
Jlxepeno: chopMOBaHO Ha OCHOBI [2].

[IpaBoBa BIANOBIAAIBHICT BUMAra€e JOTPUMAHHA 3aKOHIB, MIANOPAIKOBYIOUN
CBOI0 EKOHOMIYHY JISUIBHICTh ICHYIOUMM 3aKOHOJaBYMM HopMmaMm. Ertuuna
BIJINIOBIJIAJIbHICTh 3aCHOBAHA HA HOPMax MOpaJli 3allikaBJI€HUX CTOPiH. JuckperiiiHa
(pimanTpomniyHa) BiAMOBIIATBHICTE TIependavae, o MiAIPUEMCTBO BUKOHYE BUMOTHU
CYCIIUJIBCTBA HAIIPABJISIOYN CBOIO NISUIBHICTh HA MIATPUMKY Ta PO3BUTOK COLIIAIIBHUX
nporpam [2].

[Tipamiga KOpmopaTUBHOI ColliayIbHOI BifnmoBigadsHOCTI A. Kepomia 06’ eqnye
OCHOBHI MIIXO/IM IO PO3YMiHHSI KOPIIOPATUBHOI COI1aIbHOI BIAMOBIIAILHOCTI.

OT1xe, pO3TJIAHYBIIM P13HI MiAXO0M JO BU3HAYCHHS KOHIIEIIIII KOPIOPaTUBHOL
COIAJIBHOI BIJIMOBIJATBHOCTI MIANUIM BUCHOBKY, 110 OO0 ’€KTUBHE PO3yMIHHS JAHOI
KOHIIETIIII MOKHa OJIEpXKaTH TMpU 30aJTaHCOBAHOMY BHKOPHCTAHHI BCIX TMiJIXOIB
BIJIMOBIJTHO /10 KOHKPETHUX OOCTaBUH Ta NMOCTABJICHHUX 3aBJaHb.
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PROSPECTS OF ENTERPRISES' DEVELOPMENT:

PSYCHOLOGICAL APPROACH N.Y. Chuhaieva, PhD
(Psychology) National University of Food Technologies

Productive management of the food industry enterprises’ activity involves the
training of high qualified personnel in higher educational institutions and
improvement of their professional competence, studying the psychology and foreign
languages, including English, as the most popular language in the modern business
conditions. Recently, in the conditions of globalized economic processes the
implementation of psychologist post in the company becomes increasingly urgent.
Nowadays, even the most capable workers, especially young and still inexperienced,
often cannot achieve themselves the highest point of their social and professional
potential — in this situation the psychological counselling will help them. In cases
related to production or personal difficulties, the employee of the food enterprise, like
every person, is willing to seek psychological support. And even with the presence of
the professional psychologist, especially in large enterprises, it’s not possible to get to
his appointment immediately, while some workers may not realize the problem and
decide to consult to the psychologist. That’s why, the food industry enterprises,
companies, establishments, need to implement the tutorship institute to working
process, as well as the educational stage of future professionals in the universities.

The analysis of modern literature shows us, that experts use the term "tutor" and
"curator" as conceptual analogues [1]. We shall explain the meaningful differences
between these concepts.

The term "curator" is often used in the professional vocabulary. It means the
person, entrusted to oversee some work. His literal interpretation raises, first, the
thought of critical supervision, education monitoring and corrections of mistakes.
However the curator’s functions, obviously, are wider and in its full volume can be
determined by the general term "tutoring". Therefore, in our opinion, the term
"curator" mostly appropriates to the term "tutor." The New Dictionary of Ukrainian
language defines the term "tutor" as "a person, who teaches, gives advice; counsellor,
teacher; supervisor". The term "tutor" as a verb has the meaning of "giving advice,
teach something; direct, guide and manage, lead, direct in the proper direction" [2].

There is the institute of tutorship in higher education of some foreign countries.
The "tutor" is a person, whose main function is to help students to organize their
individual learning activities. Tutors may be the older students, the professionals
from the other educational spheres, parents and people with different positive
experience. This significant feature is defined as "equal tutorship" in the innovative
scientific psychological and pedagogical researches [1].
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